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Adopting a
remote work
culture quickly

Employees may plan to work from home
to avoid bad weather conditions or even
threats of illnesses or epidemics. These
situations often arise unexpectedly
and can vary in duration. It’s critical that
mitigation plans be activated quickly and
are scalable in case individuals find the
% need to work remotely.
‘Working from ho.m.e*1 3
improves productivity The challenge of remote work isn’t just
about physical location, it is also about
the need for people to feel connected
and stay informed.

Remote workers need access to corporate
networks, collaboration tools such as
% web and video conferencing, file-sharing,
57 consistent mobile connectivity, and

insurance against security breaches.
of employees think they

are more productive when
they work from home™

* Source: Stanford. “Does Working From Home Work?” 3 March 2015
** Source: Indeed. “Report: Remote Worn Brings Benefits, but
Attitudes Are Divided.” 14 Nov. 2018

Considerations

ﬁ

QD

Help secure, protect, Stay connected with highly Communicate and
and manage data from secure access to critical collaborate effectively
virtually anywhere business apps and scale across your organization

bandwidth as needed for
remote employees

Detecting and Authenticating User remote Alternative Connecting and Alerts and
responding users access connectivity collaborating messaging

(&

Backup and Increa;ed File sharing
recovery capacity

Best practices

- Assess data and technology needs in advance in
the event people need to work remotely

- Have a remote access policy in place and continue
to assess and update periodically

- Communicate your plan to employees
and vendor partners

- Work with a company with an array of solutions
and extensive experience in preparing
organizations for working remotely

Learn how AT&T Business can help your business stay connected and operating in the
face of unpredictable events and how we can help with remote working requirements.
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https://www.business.att.com/about/business-continuity.html
https://nbloom.people.stanford.edu/sites/g/files/sbiybj4746/f/wfh.pdf
http://blog.indeed.com/2018/11/14/remote-work-survey/
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